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Pathways to Leadership 

to Foster Diversity and Inclusion in the Bar 
By The Mississippi Bar’s Diversity Committee 

Introduction 

As part of its current Strategic Plan, The Mississippi Bar adopted the goal of fostering diversity and 

inclusion among members of the Bar community.  The Bar has worked to achieve this goal through the 

formation of a Diversity Committee, the adoption of a Diversity Statement, a focus on strengthening 

relationships with local and affinity Bars, and intentional efforts to create pathways for involvement 

focused on diversity and inclusion.  

The Mississippi Bar has adopted the following Diversity Statement: 

The Mississippi Bar is committed to fostering diversity in the legal profession. We 

recognize that a diverse group of talented legal professionals is critically important to the 

success of every law firm, corporate or government law department, law school, public 

service organization and every other organization that includes attorneys. The myriad of 

backgrounds within our membership reflects the diversity of our community, and we value 

the unique viewpoints of all members. We endeavor to be an environment in which no 

member will be advantaged or disadvantaged because of race, color, gender, national 

origin, religion, age, disability, familial status or any other real or perceived differences. 

This emphasis on diversity allows us to offer varied perspectives, interests, and experiences 

to both the practice of law and the administration of justice. We continue to engage in an 

intentional effort to advance diversity and inclusion within our leadership, membership, 

programmatic agenda and community endeavors. We are confident that these efforts will 

strengthen the effectiveness of the programs and services offered by the Mississippi Bar 

and will allow all members to participate equally and fully in our profession.  

To meet the Bar’s diversity and inclusion efforts, the Pathways to Leadership to Foster Diversity and 

Inclusion in The Mississippi Bar serves to increase diverse participation and leadership in the Bar by 

providing to lawyers information about the various aspects of the Bar and the means by which lawyers 

can become involved.   

The gender and racial makeup of the active members of the Bar, which includes all attorneys who are 

actively licensed to practice law in Mississippi, is as follows. 
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The Mississippi Bar YLD; or, service for no less than two years as a member of any Statewide Committee. 

The Secretary position can be from any location throughout the state.  

The officers have specific duties specified in the YLD Board Manual. 

 

Projects  

Community service projects include judging regional and statewide high school mock trial competitions, 

speaking to classrooms during the Lawyer in Every Classroom program, volunteering for pro bono 

opportunities supported by the YLD, and volunteering for other projects with a local bar association. All 

you have to do is volunteer. Information about these opportunities is distributed via the weekly Bar Briefs 

email and through the YLD’s social media accounts.  

 

Bar 

Participation in the YLD’s committees make for a seamless transition into the Bar’s committees and 

further helps to achieve continuity in program development and leadership as colleagues make the 

transition together.  There are several Bar committees in which to become involved.   

 

Bar Committees 

As in most volunteer organizations, much of the work is done through the committee process. The 

Mississippi Bar is no exception. The number of Bar committees varies from year to year depending on the 

work of the Bar. Committees can only be created by the Board of Commissioners. Generally, committee 

appointments are made by the President. Emails can be sent directly to the Executive Director or the Bar 

President-Elect to be considered for one of these appointments. Their email addresses can be located 

through the Bar’s online Lawyer Directory.  Additionally, Committee openings may be advertised in the 

weekly Bar Briefs email. The Bar’s Bylaws provide for both Standing and Ad Hoc Committees. Standing 

committees have staggered terms meaning only a few openings are available each year. Ad Hoc 

committees are all one-year terms, and members are appointed each year. 

 

For FY 2021-2022, there are 21 committees.  The current Committees of the Bar include: 
 

Access to Justice Bench-Bar Liaison Budget and Finance 

Child Welfare and Child Advocacy Clients’ Security Fund Collaborative Law Study 

Diversity Ethics Fee Dispute Resolution 

Lawyers and Judges Assistance Memorial Military Assistance 

Mississippi Lawyer Editorial Review Professional Responsibility Professionalism 

Public Information Resolutions Summer School for Lawyers 

Technology Unauthorized Practice of Law Women in the Profession 

 

Most committees begin the year of work during Committee Week held in August or September of each 

year. After those initial meetings, committees accomplish their work by meetings conducted in person at 

the Bar center or remotely through email, videoconferences, and conference calls. 

 

Committee Chairs   

The President of the Bar appoints committee chairs and co-chairs, and they serve for one year. Generally, 

committee chairs are selected from current members of committees. The gender and racial makeup of the 

members of the Bar’s Committees is as follows. 






